
 

 

 

 

 

 

 

 
Over the years I’ve observed literally hundreds of candidates trying to answer this question first-hand, and from the other side of 

the desk it isn’t always pretty.   It’s a difficult question to answer in a convincing way and can really put people on the spot! 

Below are 5 of the best answer examples on how to answer the question. 

1.) BEST ANSWER EXAMPLE 1 … 

“From reading the job description and speaking with you today I feel I can demonstrate all the skills you require and more.  Possessing 5 

years commercial PHP Development experience within your sector I would be able to provide instant value from my first day and work on 

completing some of those great projects you’ve been talking about.” 

This is a good answer for positions that are based around Hard Skills (i.e. programming, content writing, web design, typing etc.).  

Employers hiring in this realm are often looking for minimum downtime and instant results. 

5 Best Answer Examples to why should we hire you? 

Why Should We Hire You? 
H T T P S : / / C A R E E R I M P R O V E M E N T . C L U B  

2.) BEST ANSWER EXAMPLE 2 … 

“I’m confident that with my connections and your amazing setup it would be a great partnership. As an ambitious individual this 

opportunity would give me an amazing platform to nurture and develop some brilliant tier 1 accounts for your company.” 

If you work in sales this is a great answer as it both compliments the client but demonstrates the value you could bring in the form 

of a little black book. 

3.) BEST ANSWER EXAMPLE 3 … 

“I’ve always admired what you’re doing in this space, to be part of it would be amazing.  I may not possess all the skills listed on the spec but 

what I lack in hard skills I make up with enthusiasm, tenacity and the desire to learn.  I’m a big fan, I’d be a real advocate for the company.” 

In this day an age where companies are trying to build tribes of super engaged employees, this answer is designed to highlight your passion 

and motivation above specific skills.  By acknowledging that you don’t have all the skills also highlights you are wary of areas which you 

need to improve. 

4.) BEST ANSWER EXAMPLE 4 … 

“From what you’ve told me I can see areas where I can provide an immediate impact.  At my last role I was responsible for implementing new 

strategies and processes resulting in huge efficiency savings in both time and money, I’m confident I can follow this good work on with you. “ 

This is a good answer for those in process driven, strategic or research driven roles.  It once again highlights the ability to hit the ground 

running (which employers love) but it also relays that you understand the position and know how to apply your skills and experience which in 

the above case saves time and money.   

5.) BEST ANSWER EXAMPLE 5 … 

“It sounds like you’re under a lot of pressure right now I’d be the perfect person to remedy that.  Combining 10 years in Office Management 

with a CIPD and an ACA I could clear your desk from that mountain of a to do list you mentioned.  I also live locally and can start immediately 

which means we could be up and running from Monday if you wish.” 

This answer directly solves the problem of having an excess workload.  The interviewee states they can remedy the problem before 

backing it up with the credentials.  Mentioning locality and start date is fine when it benefits the employer don’t use it in the self-

advantage tense. 


